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INTEGRITY IN MINISTRY

I. INTRODUCTION

A. Ministers are representatives of the Lord Jesus Christ; there-
fore, ministerial practices should not violate the standards of
Jesus.

B. Integrity is defined as “steadfast adherence to a strict moral or
ethical code.” It suggests honesty in word and transaction.

C. Ministry is defined as “the act of serving, or ministration.”
Ministration relates to performing duties and giving aid.

D. Integrity in ministry suggests establishing an ethical code for
serving and performing duties that depict the character of Jesus.

II. INTEGRITY

A. Integrity is often defined as “doing what you say,” or “keeping
your word,” but integrity is comprised of much more.

B. Integrity includes the inner awareness of honest and consistent
uprightness of character. The etymology of the word suggests
wholeness or completeness.

C. Integrity is viewed by many as abstinence from lying, cheating,
stealing, defamation, or other behavior that is unbecoming to
one who walks upright.

D. Integrity is not how you allow others to see you, but how you
conduct yourself when no one is watching.

1. Integrity in conduct is conducting oneself the same, whether
being observed or in isolation.

2. Integrity in work is producing the same quantity and qual-
ity, whether the authority is present or absent.

3. Integrity in ministry is consistently giving your best, even
when it goes unnoticed or is not appreciated.

4. Integrity in ministry will always regard the best interests
of the person to whom one is ministering.
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5. Integrity in finances is demonstrated through proper accu-
mulation and distribution of finances.

a. Integrity in finances accumulates money and assets
legally and ethically.

b. Integrity pays all bills on time, unless it is impossible.
In such cases, it will make suitable arrangements with
the one owed.

E. Integrity is a quality in a person’s character that stimulates
the trust of others.

F. A person of integrity will not take advantage of another. Ma-
nipulation, coercion, and deceit defy the very essence of integ-
rity.

G. Integrity relates more to who you are than what you do.

III. MINISTRY

A. Too often, ministry is seen as a profession rather than a ser-
vice; consequently, the one who should be serving becomes the
one who is served.

B. Although the rewards are very gratifying, ministry is not de-
signed to focus on the needs of the minister; it is designed to
focus on the needs of those who cannot help themselves.

C. From the Hebrew word sharath (shaw-rath') and the Greek
word diakonos (dee-ak'-on-os), which were translated as “min-
ister,” we learn that a minister is a servant.

1. The Hebrew definition of minister relates to menial (subor-
dinate) service.

2. The Greek definition of minister relates to one who waits
on tables—a waiter or waitress.

D. Ministry is what a minister does; therefore, if a minister is a
servant, ministry is the service given by the servant.

E. The fivefold ministry was never designed to lord over people; it
was designed to serve the people in a way that would produce
spiritual maturity in their lives.
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1. Everything produces after its own kind, including minis-
try.

2. Immature leaders produce immature followers.

3. Ministers who lack integrity are often surrounded by staff
who lack integrity. (There are exceptions.)

F. Ministerial positions should not be used to bring attention to a
position or person; they should be used to render proper ser-
vice.

G. Ministry of integrity is what we do for the Lord that benefits
others and the kingdom of God.

IV. PRACTICAL APPLICATION

A. Motives are as critical as service. We must ask ourselves why
we are doing what we are doing—is it to benefit others, or
ourselves?

B. Appointing one to a position of ministry, or taking a position of
ministry, should be done in the fear of God and by spiritual
direction, not for selfish gain.

C. Church overseers should regard the best interests of the church,
not their own interests.

D. All ministry gifts should operate for the best interests of the
church, not for attention or position.

E. Support ministries are appointed to assist those whom they are
supporting; they are not ordained for personal gain. These min-
istries should work in a cooperative manner with those from
whom they received their authority and responsibility.

1. Directors, associate ministers, secretaries, ushers, musi-
cians, custodians, etc., who operate with integrity will never
work against the oversight; they will protect the oversight.

2. The one who delegates authority and responsibility places
his/her trust in the one to whom the authority and respon-
sibility are given. This trust must not be violated.

F. Overseers of integrity will not take advantage of those who give
their support.
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G. Integrity in ministry applies to all aspects of ministry, includ-
ing integrity in education, counseling, and administration.

H. Integrity in ministry will not cancel a meeting or a scheduled
minister in favor of a more appealing one.

I. Integrity in ministry does not place its attention on revenue or
visibility; it focuses on service for the Lord.

J. One who operates with integrity will treat others in the same
manner that he/she would like to be treated.

K. Integrity does not seek vengeance or retribution; it regards the
welfare of others.

V. SUMMARY

A. Ministerial practices should not violate the standards of Jesus.

B. Integrity in ministry suggests establishing an ethical code for
serving and performing duties that depict the character of Jesus.

C. Integrity is not how you allow others to see you, but how you
conduct yourself when no one is watching.

D. Integrity relates more to who you are than what you do.

E. A minister is a servant. A servant serves.

F. The fivefold ministry was never designed to lord over people; it
was designed to serve the people in a way that would produce
spiritual maturity in their lives.

G. Motives are as critical as service.

H. Integrity does not seek vengeance or retribution; it regards the
welfare of others.

VI. CONCLUSION

A. When integrity prevails, problems are minimized and harmony
is maximized.

B. When integrity is absent, problems are numerous and discon-
tentment prevails.

C. Integrity is a choice, not a gift; it is learned, not imparted.
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D. It is God’s desire that every minister and ministry operate with
absolute integrity.

E. Never assume that God’s provisions communicate God’s approval.
Bad people can do good things and be rewarded.

F. Ministers of integrity will promote Jesus; in due season, Jesus
will promote them.


